
How To Control Your Interview 

Interview Questions Strategy in Order to Control an Interview 

1) How has this position evolved since it was created?
2) What have past employees done to succeed in this position?
3) What have you most enjoyed about working here?
4) What is the top priority for the person in this position for the next 3 months?
5) If offered the position, Can you give me examples of ways that I would be collaborating with my

supervisor and my team?
6) What are some of the challenges that will face the person filling this position
7) Do you have any hesitations about my qualifications?

Reasons why these specified questions are important in chronological order 
during an interview 

1) They control the pace of the interview
2) These questions will keep your interviewer speaking more than you so you can get a better

grasp of the position as well as his likes and dislikes of the company
3) These questions give you the information of who you will be working with as well as who will be

your direct boss and how your position specifically functions
4) The way that the questions are set up makes this more of a conversation than going back and

forth with questions.  Making sure to have a conversation instead of going back and forth with
questions is extremely important.

5) Question 4 shows that you are looking to make an immediate impact and makes it known to the
hiring manager as well.

6) These questions are easily tailored and developed to go with your resume.
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